The Future of the

Traditional Apprenticeship
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| s " | Philosophy of Porter Davis
- Apprenticeship Program

ACorporate social responsibility towards
building skills for the future

) AApprentlces are key to ongoing
sustainability of Vic
needs

AGenuine ownership and personal interest
In development of every apprentice
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AApprentices matched to skilled trade

4 ABuilding Manager responsible for training
and welfare

AApprentices on-site with host trade

ATAFE attendance compulsory




Le'lsld ‘ Traditional Apprenticeship System

AVCAL, Taster Programs & Pre-App Courses

ATAFE — theory, best practice, professional
¢ trainers

ASalary and incentives for 1t & 2nd year

AStronger focus on OH&S
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{ Aincrease formal OH&S training

ABusiness skills for all apprentices

AReduced Timeframes

@l ATrade specialisation
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{ APositive social impact justifies cost

AApprentices key to our success

AOngoing sustainabil it
Infrastructure needs.




N e xt 10 Year

promising for

Apprentices




